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Abstract

The objectives of this dissertation " Structural Contexts and

" are 1) to examine existence of

Professional Role Behaviour Adaptation
structural contexts of nursing in particular dimensions of powerness,
characteristics of nursing roles, role structure and types of patients. ;
2) to study relationships of structural contexts, i.e., a level of per-
ceived professional dominance, a level of perceived self-bargaining po-
wer, a level of role observability, types and sizes of hospitals and types
of patients in responsibility, with a level of ritualistic practicing in
nursing roles and a degree of acheivement orientation.

Samples in the study are 218 nurses .from 4 hospitals in Bangkok.
The methodological instruments used here are questionnaires and qualita-
tive interviewing and participating obser?ation. Collected data will be
analyzed by statistical . techniques and to be interpreted along with data
from qualitative method.

Findings are 1) a level of perceived professional dominance (PPD)
in structural context =~ is negatively correlated to a level of ritualistic
practicing in nursing role (RP). And RP is positively correlated to a
level of a perceived self—bargaining power (PSBP). Also PPD is negatively
correlated to a degree of acheivement orientation (AO), while PSBP is cor-
related to AO. AO ié, as similar to PPD, is correlated to RP. ; 2) Types
and sizes of hospitals are indirectly associated to AO and a level of role
observability (RO). ; 3) RO is positively correlated to PPD. ; 4) Types
of patients are patients in Surgery Units whom prescribed as curable pat-
ients and patients in Cancer Units whom prescribed as incurable patients.
Statistics has no significant level to prove any effect of types of patients

on PPD.



Qualitative data is much supporting to conclusion from quantita-
tive data in respect of patterns and mechanisms in interaction within wards.
The interesting matter in the findings is that most nurses have several
level of RP from middle to high level. Due to a system of '"Duty Switching"
in every 24 hours is somewhat a strong factor to attribute a short-term
task target. As information from deep interviewing with the samples, that
their responsibility are limited within "8 hours on duty", hence, the most
important subject is to keep on nursing rules during working periods. The
target of patients's recoverness are not the subject to foresee~ during
that short time. So, it is quite obvidus that what is supposed to be "end"
in process of medical treatment, from the view of general idea, not reco-
verness of patients to nurses in this study, especially in Cancer Units.
But, as stated earlier, nurses' expectancy of the best role performance is
absolutely following nursing rules which are better called "mean" ' in
regarding to theorectical assumption. Finally, this study has come to the
evaluating point that the nurses in this study are holding "mean" as the
target of role taking, so to say the nurses are practicing in some degree

of ritualistic behaviour.



